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CORPORATE GOVERNANCE PHILOSOPHY

The Company adheres to the six following principles of Good Corporate Governance
Philosophy:
1) Responsibility
2) Accountability
3) Fairness and Integrity
4) Transparency
5) Creation of Long-term Value to all Stakeholders
6) Promotion of Best Practices
The Company has three core components to enhance this Philosophy, as follows
1) Professionalism such as knowledgeable, capable and proficient in fulfilling their own
responsibilities, honest, disciplined, accountable and willing to accept improvement and
able to respond to changes
2) Good Internal Control System
3) Fair and equal fiduciary duties toward all stakeholders
This “ITD Corporate Governance” includes policies and guidelines for directors,
management and employees to use as a reference and a set standard of their practices.
The Company shall adhere to this Corporate Governance in all of its domestic and abroad
operations and shall operate in accordance with the law and local culture of the country in
which ITD operates.

The Company has the duty to report on corporate governance practices in the annual report.
The report is expected to create investors and public confidence that any aspect of ITD
operation can be audit, treats all stakeholders equally, and operates with professionalism.
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The Board gives precedence to the corporate governance policy in order to be the
guideline of transparency and the Board’s responsibilities. Nevertheless, the Corporate
Governance Policy is stipulated in accordance with the Corporate Governance Code by
Securities and Exchange Commission so as to be the arrangement and profitable of added
value. The Corporate Governance Policy is divided into eight parts. The details are as
follows:-

1.Aware of Role and Responsibilities of the Board as Leadership
1.1 The board demonstrates a thorough understanding of its leadership role,
assumes its responsibilities in overseeing the company, and strengthens good
governance, including defining objectives, determining means to attain the objectives; and
monitoring, evaluating, and reporting on performance.
1.2 To achieve sustainable value creation, the board exercises its leadership role
and pursues the following governance outcomes: competitiveness and performance with
long-term perspective; ethical and responsible business; good corporate citizenship; and
corporate resilience.
1.3 The board ensures that all directors and executives perform their responsibilities
in compliance with their fiduciary duties, and that the company operates in accordance with
applicable law, standards and the resolution of the shareholders’ meeting.
1.4 The board demonstrates a thorough understanding of the division of board and
management responsibilities. The board clearly defines the roles and responsibilities of
management and monitor management’s proper performance of its duties.
2. Define Objectives that Promote Sustainable Value Creation
2.1 The board shall define objectives and/or promotes sustainable value creation
and governance outcomes as a framework for the operation of the company, interested
people and publicity.
2.2 The board shall ensure that the company’s medium-term objectives, goals,
strategies, plans and / or annual are consistent with the long-term objectives, while utilising
innovation and technology effectively.
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3. Strengthen Board Effectiveness
3.1 The board is responsible for determining and reviewing the board structure, in
terms of size, composition, and the proportion of independent directors so as to ensure its
leadership role in achieving the company’s objectives.
3.2 The board selects an appropriate person as the chairman and ensures that the
board composition and operation serve the best interest of the company, enabling the
board to make its decisions as a result of exercising independent judgement on corporate
affairs.
3.3 The board shall ensure that the policy and procedures for the selection and
nomination of directors are clear and transparent resulting in the desired composition of
the board.
3.4 When proposing director remuneration to the shareholders’ meeting for
approval, the board considers whether the remuneration structure is appropriate for the
directors’ respective roles and responsibilities, linked to their individual and company
performance, and provide incentives for the board to lead the company in meeting its
objectives, both in the short and long term.
3.5 The board shall ensure that all directors are properly accountable for their
duties, responsibilities and (in-) actions, and allocate sufficient time to discharge their
duties and responsibilities effectively.
3.6 The board shall ensure that the company’s governance framework and policies
extend to and are accepted by subsidiaries and other businesses in which it has a
significant investment as appropriate.
3.7 The board conducts a formal annual performance evaluation of the board, its
committees, and each individual director. The evaluation results shall be used to
strengthen the effectiveness of the board.
3.8 The board shall ensure that the board and each individual director understand
their roles and responsibilities, the nature of the business and relevant law and standards.
The board should support all directors in updating and refreshing their skills and
knowledge necessary to carry out their roles on the board and board committees.
3.9 The board ensures that it can perform its duties effectively and have access to
accurate, relevant and timely information. The board should appoint a company secretary
with necessary qualifications, knowledge, skills, and experience to support the board in
performing its duties.
4. Ensure Effective CEO and People Management
4.1 The board shall ensure that a proper mechanism is in place for the nomination
and development of the chief executive officer and key executives to ensure that they
possess the knowledge, skills, experience, and characteristics necessary for the company
to achieve its objectives.
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4.2 The board shall ensure that an appropriate compensation structure and
equitable performance evaluation are in place including an appropriate benefit to
employees.
4.3 The board shall consider its responsibilities in the context of the company’s
shareholder structure and relationships, which may impact the management and operation
of the company
4.4 The board shall ensure the company has effective human resources
management and development programmes to ensure that the company has adequate
staffing and appropriately knowledgeable, skilled, and experienced employees and staff.
5. Nurture Innovation and Responsible Business
5.1 The board shall prioritise and promote innovation that creates value for the
company and its shareholders together with benefits for its customers, other stakeholders
and the environment, in support of sustainable growth of the company.
5.2 The board shall encourage management to adopt responsible operations, and
incorporate them into the company’s operations plan. This is to ensure that every
department and function in the company adopts the company’s objectives, goals, and
strategies.
5.3 The board shall ensure that management allocates and manages resources
efficiently and effectively throughout all aspects of the value chain to enable the company
to meet its objectives.
5.4 The board shall establish a framework for governance of enterprise IT that is
aligned with the company’s business needs and priorities, stimulates business
opportunities and performance, strengthens risk management, and supports the
company’s objectives.
6. Strengthen Effective Risk Management and Internal Control
6.1 The Board shall ensure that the company has effective and appropriate risk
management and internal control systems that are aligned with the company’s objectives,
goals and strategies and comply with applicable law and standards.
6.2 The board shall establish an audit committee that can act effectively and
independently.
6.3 The board should manage and monitor conflicts of interest that might occur
between the company, management, directors, and shareholders. The board should also
prevent the inappropriate use of corporate assets, information, and opportunities, including
preventing inappropriate transactions with related parties.
6.4 The board shall establish a clear anti-corruption policy and practices to extend
its anti-corruption including establish a mechanism for handling complaints and
whistleblowing.
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6.5 The board committee assigns the board and the executive management to
report to the board committee of the company about the stock trading 1 day prior to the
date of transaction.
7. Ensure Disclosure and Financial Integrity
7.1 The board must ensure the integrity of the company’s financial reporting system
and that timely and accurate disclosure of all material information regarding the company
is made consistent with applicable requirements.
7.2 The board shall monitor the company’s financial liquidity and solvency.
7.3 The board ensures that risks to the financial position of the company or financial
difficulties are promptly identified, managed and mitigated, and that the company’s
governance framework provides for the consideration of stakeholder rights.
7.4 The board shall ensure sustainability reporting, as appropriate.
7.5 The board shall ensure the establishment of a dedicated Investor Relations
function responsible for regular, effective and fair communication with shareholders and
other stakeholders (such as analysts and potential investors).
7.6 The board ensures the effective use by the company of information technology
in disseminating information.
8. Ensure Engagement and Communication with Shareholders
8.1 The board shall ensure that shareholders have the opportunity to participate
effectively in decision-making involving significant corporate matters including facilitating
and enhancing the shareholders and institutional investors to participate in the
shareholders’ meetings.
8.2 The board shall ensure that the shareholders’ meetings are held as scheduled
and conducted properly, with transparency and efficiency, and ensure inclusive and
equitable treatment of all shareholders and their ability to exercise their rights.
8.3 The board shall ensure accurate, timely and complete disclosure of shareholder
resolutions and preparation of the minutes of the shareholders’ meetings.

5

THE POLICY ON THE RIGHTS AND EQUALITY OF THE
SHAREHOLDERS

The Company has established good practice guidelines to protect shareholders' rights and
ensure the equitable treatment of all shareholders.
1. The Company will protect the basic rights of the shareholders, as follows;
1.1 The right to secure registration of ownership, share transfer and obtains relevant
information on the corporation on a timely and regular basis.
1.2 The right to participate and vote in the General Shareholder Meetings.
1.3 The right to elect members of the Board of Directors and approve the
appointment of Auditors.
1.4 The right to share in the profits of the company.
1.5 The right to be equally treated in a share buyback by the Company .
2. The Company will facilitate and encourage the using of the rights of the shareholders
including the institutional shareholders, in the Shareholders Meetings.
2.1 Giving the Shareholders an opportunity to express their opinions, complaints,
enquiries or purpose the meeting agenda in the Annual General Meetings including
nominate names to be appointed as a board of directors in the Annual General
Meetings regarding the regulations.
2.2 Delivering the meeting invitation notice with details of the agenda together with
supporting documents and the method of vote casting to all shareholders with
equality. Nevertheless, the meeting invitation notice and all related supporting
documents are available in both Thai and English versions. The Company also
facilitate the institutional shareholders the proxy and supporting documents in case
they cannot attend the meeting.
2.3 Giving the Shareholders an opportunity to submit their questions prior to the date
of the meeting in case the Shareholders have any enquiries about the meeting
agenda. The channels to submit questions are disclosed on the meeting invitation
notice and the Company website.
2.4 The place and time of the Shareholders Meetings are arranged properly in order
to be able to facilitate most attendants.
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2.5 The procedure of the Shareholders Meetings must be fair and not violate
the rights of minority shareholders.
2.6 The Chairman the Board of Directors, the Chairman of the Audit Committee, the
President, Managing Director and the Director shall participate in the Shareholders
Meetings to answer any enquiries.
2.7 The Company shall publish the Meeting approvals of all proposed agenda items.
2.8 The resolution of the Meeting together with the Meeting votes shall be disclosed 1
day after the Meeting date via SET disclosure system.
2.9 The Minutes of Shareholders’ Meeting shall be disclosed on the Company
website within 14 days after the Meeting date.
3. The Company will stipulate that the Directors and the Senior Management are to
report the Board of Directors one day prior to the Company’s stock trading.
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THE POLICY ON STAKEHOLDERS TREATMENT

The Company’s Policy on Stakeholders Treatment as follows :
1. Shareholders: the Company shall operate the business with the management's best
knowledge and skills, honesty and fairness to both major and minor shareholders for the
maximum benefits of all shareholders. In addition, the Company shall reveal the Company’s
operating information regularly, accurately and truthfully.
2. Employees: the Company shall give fair remuneration to employees both long term and
short term such as the Company established the provident fund which would benefit to the
employees in the long term, provide a safe working environment to protect employees' life and
assets, facilitate proper welfare and give priority to developing employees' potential equally
and consistently. In addition, the Company shall strictly follow the rules and laws regarding
employees, and avoid any actions that are prejudiced and might affect the job security of
employees, and all acts toward the employees shall be with politeness and respects including
the Company shall provide the channel for employees.
3 . Clients : the Company undertakes to offer products and services with quality, to the highest
standards and at reasonable prices. The Company shall strictly protect the confidential
information of all clients, try to continuously increase benefits to clients, and to firmly and
faithfully the client s' commitments.
4. Partners and Creditors: the Company shall not defraud partners or creditors, and commit to
strictly follow all the stipulated conditions agreed with them including capital management,
repayment, collateral and any related issues that have been made with the creditors and
default. The selection of partner to co-operate with the company generally has a policy of
social responsibility.

5. Competitors: the Company shall operate its business competition transparently and shall not
seek competitors' confidential information through deception or destroy the competitors'
reputation without facts or evidence.
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6 . Public: the Company shall not take any action which would damage the general public,
natural resources and the environment. In addition, the Company shall to look for opportunities
to support the creative activities of communities and actively build up the spirit of social
responsibility by all employees at all levels, on continuous and sincere basis. Moreover, the
Company shall strictly follow or oversee compliance with the intent of laws and rules issued by
supervising authorities.

Whistle-Blowing Policy
The company has provided notification channels for treating the stakeholders fairly and
equally according to the corporate governance, and when any misconduct, fraudulent act or
corruption is found by the stakeholders, they may report directly to Corporate Service Division
via www.itd.co.th topic Contact Us or telephone +66 (0) 2716-1600 extension 3800-4, or via
email: kanyakorn@itd.co.th and/or cccs@itd.co.th.
All information received by the Company shall be kept strictly confidential, safe and
secure in order to protect against the potential negative impact of any disclosure. Any such
occurrence shall be investigated by the Company Secretary and the Internal Audit Division
which shall authorize further action.
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CODE OF ETHICAL CONDUCT

The Company deems it appropriate to provide this Code of Ethical Conduct , as guidelines for
behavior and proper action, so that all Directors, Executives, Management, and employees are
aware of the compliance standards anticipated by the Company and Shareholders. For easy
consideration, the contents are divided into two Sections as follows:
1. Compliance Rules for Executives

2. Compliance Rules for Employees

1. Compliance Rules for Executives
1.1 Executives to Shareholders


To perform their duties with honesty and to make decisions in good faith
and fairness to major and minor shareholders for the maximum benefit
of all shareholders.



To manage the organization with care and forethought.



To perform their duties by always applying their knowledge and skills in
management to the best of their abilities.



To supervise and manage any assets of the organization in such a way
that they shall not be depreciated or lost without reasonable cause.



To report the status of the organization timely, completely and truthfully.



To equally inform every shareholder about the future prospects of the
organization in both positive and negative aspects based on projections
with the support of sufficient data.



Not to seek benefits for themselves, or closely connected persons, by
using any information that is not available to the public.



Not to divulge any confidential information to outsiders, especially to
competitors.



Not to proceed with any undertakings that might cause conflict of interest
against the organization.
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1.2 Executives to Employees



To give fair remuneration to employees.
To keep the working environment safe for employees' life and property.



To promote and transfer employees, including giving reward and
punishment, based on the loyalty, knowledge, ability and
merits of
each employee.
To give priority to the development of the knowledge and ability of
employees by giving them the equal opportunities and listen
to the
comments and suggestions of the employees based on their
professional knowledge.
To strictly follow the laws and regulations which relate to employees
To execute works in such a manner to avoid any unfair action that might
affect the job security of employees.
To avoid any unfair action that might threaten or cause mental stress to
employees.
To treat employees politely and with respect as to his/her individuality
and humanity.
To encourage employees to observe the highest code of ethics and
conduct and to promote ethical behavior throughout the organization.
To give opportunities and channels to employees to complain about
illegal deeds with a proper solution on such matters










1.3 Executives to Clients









To produce goods and to render services of good quality.
To give appropriate warranties for the goods and services.
To strictly and continually maintain the client's confidentiality and not to
unjustly use the client's secrets for their own interests or that of closely
connected persons.
To exercise effort to minimize production costs, provided that standard
and quality of goods and services are maintained at all times.
To find the ways to continuously increase the clients' benefits.
To strictly follow the stipulated conditions agreed with the clients.
In case any conditions cannot be fulfilled, to inform the clients in
advance in order to find mutually accepted solutions.
Not to take unreasonable profits in relation to the quality of the goods or
services and not to set unfair trading terms.

1.4 Executives to Partners and/or Creditors


Not to solicit for, or take, or give any benefits in bad faith in dealing with
the business with the partners and/or creditors.
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If there is any record of soliciting, taking or paying of any benefits in bad
faith, a detailed report there of should be given to the partners and/or
creditors and such matters mutually resolved on a fair and timely basis.
To strictly follow the stipulated conditions agreed with the creditors,
no matter whether they concern expense spending, capital
management, repayment, quality control, security guarantees and other
matters agreed with the creditors including due payment.



In Case any condition cannot be fulfilled, to inform the creditors in
advance to find mutually accepted solutions.



To provide correct and punctual financial reports to the creditors.

1.5 Executives to the Competitors




To operate the Company’s business under transparent competition
Not to seek for competitors' confidential information through deception
Not to destroy competitors' reputation without fact or evidence

1.6 Executives to the Public


Not to do anything which damages natural resources and the environment



To return a certain part of the organization profits to the activities of social
creativity on a regular basis.



To implant the spirit of social responsibility by all employees at all levels
on a continuous and sincere basis.



To strictly follow or oversee compliance with the intent of laws and rules
issued by supervising authorities.



Not to help or support or condone actions which avoid compliance with
the applicable laws or regulations.



To cooperate with the supervising authorities and report to them any
violation or non-compliance of any applicable laws and regulations.
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2. Compliance Rules for Employees









To perform their duties with honesty and perseverance.
To keep strictly confidential the secret information of the customers, partners
and organizations.
To respect fellow employees within the organization.
To tender due care and assistance to keep a clean, safe and pleasant work
environment.
Not to accuse executives and other employees without truthful grounds.
To inform relevant authorities if the Company has committed any misconduct.
To observe and to jointly create unity and harmony among employees.
To sincerely and strictly undertake any activities that will increase the size,
the efficiency and the development the organization to improve its excellence.

Punishment for ethical violation
Violators shall be disciplined beginning with a written warning, cutting wages,
cutting benefits, temporary suspension without pay or removal from office. However, the
punishment shall be varied depending on the seriousness of the offense as some cases
may be punishable by law.
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THE POLICY ON CONFLICT OF INTEREST

The policy on conflict of interest is based on the concept that any decision made about the
company business must solely be for the maximum benefit of the Company and the
shareholders. This policy covers 2 aspects; the Connected Transaction and other conflict of
interest situations.
1. The connected transaction
The Company will carefully consider before decide to enter into a connected transaction. The
prices and conditions of the connected transaction are the same as would apply in normal
third party “arm's length” transactions. In the case of the connected transaction is under the
Notification of the Board of Governors of the Stock Exchange of Thailand RE: Disclosure of
Information and Other Acts of Listed Companies Concerning the Connected Transactions,
2003, the Company will proceed according to the requirements stated in the said notification,
then report to the Board of Director and disclose the important details of the Connected
Transactions in the annual report and Form 56-1 for transparency.
Furthermore, to enter into a connected transaction with significance it must be considered
and approved by the Board of Directors of the Company.

2. Other conflict of interest situations
The Company has the measures to prevent the conflict of interest in other situation, as
follow;
2.1 General investment
The Company's personnel, at all levels, who are the shareholder or receive any benefit from
competing companies or suppliers/traders, dealings with the Company, can not participate in
business decision with the said company/ suppliers/ traders except they has permitted by the
President.
Buying shares of listed companies, or investing in investment funds, or stock options is not
considered a conflict of interest, as long as there is no impact on work performance at the
Company.
2.2 Gifts acceptance
The Company's personnel, at all levels, should not accept gifts, transportation tickets, sports
passes, entertainment, holiday offers, accommodation or any other personal favors etc.,
14

which is related to the employee responsibility in the Company, if it would lead Company into
any contractual commitment or being at a disadvantage.
2.3 Accepting academic projects, participating in public services and accepting any
other position.
The Company's personnel, at all levels, can ask the permission from the line Vice President
to accept work in a professional institute, a lecturer position, joining in public services, or
accepting any other position, such as the Board of Directors and the consultants, if it can
increase personnel's vision and experience. The employee who has been approved must be
aware that he/she should not involve the Company or his own position in the Company in
outside activities, except when approval has been granted.
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INSIDE INFORMATION CONTROL

1. Inside Information Disclosure
There are occasions in which the Directors, management, employees, and/or subcontractors will be working with information and documents that cannot be disclosed to
outsiders and/or trade secrets, such as confidential information on concessions, plans, data,
formulas or inventions under ITD rights. Protection of this data confidentiality is of utmost
importance to ITD success in the future, and also to the security of all employee careers.
It is the duty of all employees to be aware of the security control procedures that have
been developed to protect confidential information, and to adhere to these security control
procedures to prevent any unintentional disclosure.
1.1 Degree of confidentiality
Trade secrets are internal information that must be protected from being disclosed to
outsiders. The confidentiality of the information can be graded by the secresy of the
information, in ascending order, such as information that can be disclosed, protected
information, confidential information, and extremely confidential information.
When sharing internal information, the sharing must be practiced within the framework of
duty and responsibility as assigned.
1.2 Information disclosure to outsiders
Any information to disclose to the public must be approved by the President, and only the
President or a staff member assigned by the President is authorized to disclose the
information. The information related to joint ventures must also be prior approved by the
joint partners.
The Corporate Services Division is responsible for disclosing information to the public by
coordinating with the activity owner to prepare fact sheets and concluding the information
which has to be approved by the President prior to disclosure at all times.
1.3 Opinions expressed to outsiders
All employees shall not disclose or express any opinion when asked by outsiders except
if it is the duty to answer such questions; if not, refuse to answer them politely, and
recommend that they should contact the Corporate Service Department instead.
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2. Compliance Rules for the use of the inside information.
Directors and executives have the duty to report their holdings and each transaction of
purchase, sale or transfer of their security holdings in the Company to the Securities
Exchange Commission in accordance with the rules and regulations of the Securities
Exchange Commission and the Stock Exchange of Thailand, and then submit a copy of
acquisition report to the Board of Directors.
2.1 The use of the inside information
As the Company is a listed company in the Stock Exchange of Thailand, it obligated to
ensure that all shareholders are treated equally and fairly. The Company prohibits
personnel, at all levels, and his/her family who possess, or may possess, any non-public
or inside information, personally or through brokers, trading or inducing others to trade, or
offering the shares of the Company, when that information has not been made public in
order to protect the said personnel from any illegal actions. The Company and the Stock
Exchange of Thailand observe that such trading is speculative or takes advantages, at
the expenses of others, for a certain group of investors.
2.2 Preventive Measures
The Company has preventive measures to ensure that the Inside Information Policy is
adhered to, as follows;
1) To limit access to non public, inside information only to the top executives and
Company officers on a “need to know” basis and advise them the confidential nature of
the information and the restrictions applying to its use including to warn them not to read
any confidential documents and cultivate them as a corporate culture.
2) To set up an office security system to safeguard information files and confidential
documents and limit the users not to access other’s email account.
3) It becomes the responsibility of the non public or inside information owner to ensure
that all parties concerned strictly adhere to the security measures.
2.3 Penalty
Any violators will be penalized under the Company's rules and regulations, admonition in
writing/ allowance reduction/ wage reduction/ suspension/ fire and/or legally prosecute, as the
case may be.
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POLICY ON INTERNAL CONTROL SYSTEM
The Company has implemented efficient internal control system which comprises of the five following
components:
1) Control Environment
The Company has set priority to maintain a good environment as important factors in its internal control
as follows;
- Determine clear policies, goals, operational direction and performance evaluation of the Company.
- Issuance of the Code of Ethical Conduct as guiding principles for directors, management, and
employees in discharging their duties.
- Establish an organization structure and administration with appropriate roles and functions. The
construction business is growing fast so the Company needs to adapt itself to go along well with the
present situation by establishing a construction department in a way of Business Unit (BU) having a
Senior Vice President responsible for any projects under its BUs with full competency.
- Setting clear Job Description and Work Manual to help the performance of all departments to be in
line and full compliance.
- Establish the Audit Committee consisting of 3 Independent Directors to oversee the good corporate
governance practices and act on the matters as directed by the Board of Directors by the Board of
Directors stipulated the roles and responsibilities of the Audit Committee in written.
- Establish the Internal Audit Division to audit the operations of all business and supporting units to
ensure an adequacy and efficiency of the internal control systems.
2) Risk Management
Risk Management Policy
The Company gives precedence to the risk management because the risk management will help the
Company achieve the defined goal, generate good result operation and the performance will be in line
with its policies based on the Risk Management Standard by the Stock Exchange of Thailand.
The Company has assessed both inside and outside risks with the aim to provide appropriate and
effective risk management to prevent or reduce risk impacts.
3) Control Activities
The Company has established the policies, plans, and budgets together with guidelines and the relating
regulations with clear accountability and authorization to ensure that the managements and staffs carry
out their duties correctly and in compliance with the Company's risk responses.
4) Information and Communications
- The Company has prepared an important and updated information related to the operation of the
Management and every level of the employees especially the financial and accounting information which
18

have been operated through SAP system and linked between site works and head office.
- The company has set the efficient computerized Information and Communications system especially via
email to ensure right, adequate, and timely flow of information to support the decision making, so that the
managements and staffs can readily achieve work objectives with efficient.
- For external communications, the Company has established The Corporate Services Division, taking
the role of Investor Relations, to give the financial information and the information which reflects the
share price to the analysts, investors or public.

5) Monitoring
- The Internal Audit Division is responsible for internal auditing and reports directly to the Audit
committee and the Management. If they find any risks which may significantly affect the Company, they
will report to the Management for providing measures to control its effects.
- The Board of Directors agreed that the internal control and monitoring of its subsidiaries are proper
and concise enough to protect the asset of the Company and its subsidiaries as the Board and the
Management may improperly take advantage from it and not pursuant with the notification by the Stock
Exchange of Thailand or Laws which may cause any conflict of interest.
- The examined department is given a suggestion to improve its operation or strengthen its policy in
work control. The Internal Audit Division will follow and assess the operation including report its result to
the Management and the Audit Committee of the Company. The Audit Committee agreed that the
internal control system of the Company is proper and efficient.
- The Auditor agreed that the internal control system of the Company is proper and concise, no any
defaults occured which may significantly affect to the Company.
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POLICY ON INFORMATION DISCLOSURE AND INVESTOR
RELATION

The Company recognizes an important of occupational safety, health, and working
Policy on Information Disclosure and Investor Relation
The Company has been highly concerned to disclose all material information which
important for investors' investment decisions with accuracy, sufficiency, timeliness and in
accordance with the rule and regulation of the Stock Exchange of Thailand. Therefore, the
Company has established the Policy on Information Disclosure and Investor Relation as a
guideline for all related parties to practice as follow;
1. The Company will disclose all material information regarding the operations of the
Company and its subsidiaries in line with procedures and period specified by the Stock
Exchange of Thailand to ensure that all investors are provide with equal access to such
information.
2. In case the Company know all sort of rumor related to the Company and its subsidiaries, it
will be promptly disclose the fact because the said rumor may be likely to have a significant
effect on the market price of the its securities or important for investors' investment decisions.
3. In case the movement of market price of the Company's securities is abnormal, the
Company will consider that it's proceeding the business activities which likely to have a
significant effect on the market price of its securities or not. If not, the Company will disclose
that it have no significant changes on its business and operation which over than disclosed to
the Stock Exchange of Thailand or the Company can not explain the causes of abnormal price
movement.
4. The Company will refrain from any unwarranted promotional activities, such as using
inappropriate wording in its news release and issuing an exaggerated report or prediction,
which may mislead investors and cause unreasonable movements in the price and trading
volume of the its securities.
5. The Corporate Services Division of the Company is responsible for investor relation
activities. They will provide information and activity news directly to investors, shareholders,
analysts, and the public under the rules and regulations of the Stock Exchange of Thailand.
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POLICY ON OCCUPATIONAL SAFETY, HEALTH, AND
WORKING ENVIRONMENT

The Company recognizes an important of occupational safety, health, and working
environment which affect to our employees.
The Company, therefore, has established the policy on the said issue as follows;
1. Occupational safety and good working environment maintenance are responsibilities of all
employees to cooperative perform in order to afford safety to themselves, company, and
related person.
2. The Company shall encourage all employees to understand and recognize occupational
safety and health concern in their operation.
3. The Company recognizes an important of operational accident prevention.
4. The Company shall support and promote the improvement of working environment and
working with safety and healthy.
5. The management shall supervise occupational safety, health, and working environment of
the subordinates according to related Company's regulation.
6. The Company shall support and promote safety campaign for maximum effectiveness of
an application of the policy in practice.
7. The Company shall monitor and evaluate an application of the policy on occupational
safety, health, and working environment for efficient and effectiveness according to legal
requirements
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POLICY ON CORPORATE SOCIAL RESPONSIBILITY

The Company has a guideline for the Corporate Social Responsibility as follows;
1. The Corporate Governance
The management system of the Company shall have efficiency, transparency, and accountability for the
confidence of shareholders, investors, stakeholders and related parties and lead to the sustainable growth
of the Company.
2. The Business Ethics
The Company believed that moral in business operation can benefit the Company in the long-term. The
Company will avoid engaging the activities which are against morality.
3. Irrelevance of the Respect to Human Right and Labor Equity
Human resource is the effective factor to drive the business and add value for the corporate. The Company,
therefore, shall improve their working environment and provide them a chance to training for skill
enhancement.
4. The Responsibility to the Consumer
The construction business is high competition. The success of previous project and the satisfaction of the
customer can benefit to the Company competitive advantage. The Company, therefore, shall maintain its
standard of goods and services and can be the part of society to mitigate the social problems.
5. The Community Development
The community's sustainability is one of the significant factors which can support the Company's business.
The Company will establish the activities which can strengthen the community for example the education
support, human resource development, employment creation, and other development project. and
encourage employee to develop their knowledge in environmental and natural resources conservation by
training course every year.
6. The Environmental Concern
The people nowadays concern for the environment. The operation with suitable environmental impact
protection system can help the Company timely complete the project. The Company, therefore, shall set the
environmental impact protection system comply with laws and regulation and participate in environmental
activities with other part of society.
7. CSR Report
The Company will disclose the information related to CSR activities of the Company in the annual report.
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RISK MANAGEMENT POLICY

The Company significantly emphasized the importance of risk management since effective risk
management is essential for the achievement of the Company objectives, including good corporate
governance and related working processes. All the processes are based on the standards of risk
management which are defined by the Stock Exchange of Thailand.
The Company has evaluated the internal and external risks which could possibly occur in the future to
ensure the balanced growth and profitability of the Company at an acceptable risk level.
The Company has assigned the Risk Management Committee to consider the policy and procedure of the
overall risk management of the Company which covers all significant risks such as financial risk,
investment risk, operational risk, reputational risk and etc. The report of the Risk Management Committee
is disclosed on the annual report of the Company.
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ANTI-CORRUPTION POLICY

Anti-Corruption Policy
The Company has extended the importance of the anti-corruption scheme by setting the proper
behavioral platforms for the Directors, the Management and the employees in the Code of Business
Ethics and Code of Conducts. This includes compliance with the “Corporate Governance” of the
Company.

Moreover, the Company has launched the Anti-Corruption Schemes which are as follows;


Embedding the organizational culture in terms of honesty and fairness.



Providing the employees the training courses to encourage their morality.



Refusing the improper payments.



Cooperating with the governmental sectors by committing the mutual agreement between the
construction sites and the governmental sectors to reveal the statement of receipts and payments
to the National Anti-Corruption Commission (NACC).



Authoring the Company Secretary and the Internal Audit Manager to implement good corporate
governance.
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INTELLECTUAL PROPERTY POLICY

To make an intellectual property become efficient, the Board of Directors has defined its
policy as follows:
1. Provide some training courses and/or broadcast an existing Intellectual Property law
used in Thailand and Thailand still has international trade commitment negotiation
which the law shall be issued covered other types of intellectual property in the future.

2. Encourage employees to be creative and create some works related to intellectual
property to benefit to the Company.

3. Support employees to help each other take care of intellectual property which owned
by the Company or affiliates not let other people take use of it without permission.

4. When employees are terminated, all intellectual properties shall be transferred back
to the Company no matter how the information is recorded.
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